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Agreement made this 25th day of June 20U, by und hetween the UNIT-
ED FOOD AND COMMERCIAL WORKERS UNION, Local 15140, char-
tered by the UNITED FOOD AND COMMERCIAL WORKERS INTER-
NATIONAL UNION., CLC, wuth offices at 221-10 Jamaica Avenue, ugens
Village. New York [ 1428-2035, hereinatter referred to as the UNION, and
KING KULLEN GROCERY COLINC having its pnineipal place of busi-
ness at 185 Central Avenue, Bethpage, New York 11713-30209, hereinafter
referred to as the EMPLOYER.

Wimessed that in consideration of mural promises covenants and condi-
tons herein contained, and for other good and valuable considerations, the
partics herete do hereby agree as tallows:

ARTICLE 1 - UNIOGN RECOGNITION

U100 The Emplover hereby recownizes the Linien as the exclusive bargun-
Iny representative for its Store Employees, bath Full Time and regular Pant
Time Emplovees, exclusive of Meat und Fish Department Frmployees, Store
Manugers, Assistant Store Managers. Assistant Managers and Supervisors.
in all uf its stores wherever located.

0102 A full time employee 15 un employee who regularty works tor the
Employer thirty (30 or more hours per week. A regular part ume employee
Ix an employee whe regularly works for the Emplover less than thaty (3h
hours per week, and such regular purt time emplovees shall have and receive
onfy those nghts and benetits specificaliy provided for them n this
Apreement.

ARTICLE 2 - UNION SHOP

02.01: It shall be a condition of emplovment that o) emplovees of the
Emplover covered hy this Agreement whe are members of the Linion im gond
standing on the effective date of this Agreement. shall remam members in
good standing and those who are not members on the effective date of this
Agreement shall, as a condition of therr continued employment by the
Employer. become members of the Union un the thiry-first (31sty day fol-
lowing the heginning of their emplovment wr the execution date of this
Apreement. whichever 1s later, and they shall thereatter maintain their mem-
bership in the Union in good standimg during the term of this Agreement.

0202 Apy emplovee whe 15 expelled from membershup in this Unien
because of nen-payment of dues or imtiation fee< 1o the Unon which would
subject the empluyee o discharge under the provisions of the Labor
Management Relations At of 1947, as amended. shall be subject to dis-
missal ffom employment within sesen ¢7) Jays aRer receipt by the
Employer, from the Unton, af written notice setting forth such non-pavment
of dues or initiation tees.

ARTICLE }- CHECKOFF

h3.01. The Union shall provide the Emplover with a duly executed authon-
zation for checkoft of dues and initiatien fees sipmed by each emplosee who
shall be subject thereto, and such authorizution shall contorm with the
requirements of the Labor Munagement Relations Act of 1947 and the
amendments thereto.

03,02 The Emplover agrees o deduct union dues and imtiation fees from
the wages of the Employees m the bangaining anic who prsvide the Emplayer
with such wrirten authorization

03 03: Such deductions shall be made weekly by the Emplover frem the
wages of the emplovees in advance of the month due and will be ransmit-



ted to the Union by the tenth 1 10th) day of the following month. If the
Employer fails to remit the checked-off dues and the initiation fees as pro-
vided in this paragraph by the fifteenth (15th) day of the month due. the
Union will have the right to tumn the matter over 1o an attorney to msttute
any proceedings deemed appropriate for collection provided that the Union
shall, prior to the sad fifteenth ¢ 15th) day, orally notify the Employer of the
delinquency. [n the event the delinquency is turned over to an arttorney for
collection, the Emplover agrees o be responsible for all reasonable collec-
tion expenses, including, but not limited to. reasonable attorneys’ fees.

03.04: The Employer agrees o deduct weekly from the wages of those
emplovees who have given proper authonzation. such amounts due the
Teachers Federal Credit Union and remit same to said Credit Union on a
weekly basis. The Employer’s obligation to remit 1o the Teachers Federal
Credit Union shall be limited to the amounts. which it actually deducts from
the employees’ wages.

0305 The Employer agrees (o remit to the Unon's ACTIVE BALLOT
CLUB, on a monthly basis, an agreed upon amount 1o be deducted weekly
from the wages of employees who are Union members and who have signed
the necessary authorized deduction cards

3.06: The Union shall indemnify and save the Employer harmless against
any and all ¢laims, demands. suits or other forms of liability that shall anse
out of or by reason of action taken or not taken by the Employer in reliance
upon such authorization and a list furnished to the Employer by the Union
setting forth the amount of dues and initiation fees owing from each employ-
ee or for the purpose of complying with the provisions of any check-off
authorization,

ARTICLE 4 - MANAGEMENT CLAUSE

04.01; The Employer reserves the right to the operation of its business and
the direction of its working forces including but not limited 1to. the establish-
ment of the opening and closing time of stores, the fixing of Employees
starting and stopping hours. the assignment of work shifts. the right to hire.
transfer. suspend, lay off, recall, promote, demote, discharge for gnod cause,
disciphine Employees, assign Fmployees to relieve Employees from dury
because of lack of work. transfer Employees from one store location 1o
another, assign Employees, temporarily or permanently, to any store depart-
ment within the bargaining unit. and to change the tvpe of work to be per-
formed by an Emplovee, subject, however. to the provisions of this
Agreement.

(.02 Employees covered by this Agreement shall not be required to take a
lie detector test.

ARTICLE § - HOU F WORK
05.01. The regular workweek for full time employees shall be as follows:

Forty (40) Hours - Five (5) Eight (8) Hour Days
Forty ¢40) hours per week. exclusive of meal periods. consisting of
five t5) eight 13} hour days.

Forty (403 Hours - Four (4) Ten {10) Hour Days
Forty hours per week, exclusive of meal periods. consisung of
four {4} ten {103 hour days.

The four (b ten (1) hour shifts apply 1o full ime employees hired or
converted on or after fune 23, 2002 or full time emplovees hired on or before
June 22, 2002 who volunteer to work this shift.
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Thase full me employees hired on or betore June 220 2002 who volunteer
for this schedule, it they opt out, they must provide the company with 3day
s advanced notice. Newly hired or comverted full time employees ured to
wark 1his shift it they apt out will forfert their position with the company.

The employer reserves the right o opt out of this schedule at anytime
Employees affected will be ghven prior potice and will be scheduled for five
(51 - eight t$)hour days.

15412 Scheduling of Employees’ starhing and stopping tinie hefore store’s
npeming hour and after store's ¢losing hour will be permitted for the purpose
of checking out and serviving customers.

05.03; The Company shall post not later than 3:00 PM. each Saturday, the
work schedule of employees covered under this Agreement tor the following
weeh. I'an emplasee s oft on Saturday. then this employees schedule shall
be posted not later than 3,00 PAL on Friday. [n case of un emergency or any
condition beyond the contral of the Company. these schedules may he
changed by the Company. Such changes will be made with due conaideru-
tion for the Emplovee.

ARTICLE 6 - OVERTIME

601 Employvees covered by this Agreement working m excess of forty ()
hours ind week, ight £8) hours in a day exclusive of meal periods, shall by
paid tor such work at time and ene-hulf their straight time hourly rute

06,02 Employees eonered by this Agreement warking i excess of forty 1)
hours ina week, ten L0 hours in a day eadlusive of med periads, shall be
pard for such work at time und one-half their stratght bre hourly rate

06,03 A part time employee who works on the sinth ¢mhy day i a work
week, ewcluding Sundas, will be paid ume and one-half fur wark on that day.
provided the emplovee has worked all of his or her scheduled hors un the
nther five 15) days of such weeh.

On.04: In a week dunny which a full day holiday oveurs as herein provided
and the emplovee yualities. the mumber of hours constifuting a regular sork
week for full time employees shall he thinv-two 1321 hours per week con-
sisting of taur (41 eight (81 hour davs and uny ume worked 1 excess of suid
number uf hours shall be paid at the overtime rate of pay as herein pres ided

Ub.05 Employees assigned to o four 14 ten (1th hour day workweek. m o
week during which a full Jday hohday aecurs as herem provided and the
employee qualifies, the number of hours constituting a regular work weck
for thase full 1ime employees shall be thiery 1300 haurs per week and any
time worked in excess of said number af hours shall be paid at the mvertime
rate of pav as heremn provided.

. Uo: Overtime shall be worked as required by the Emplover. Reasonable
nokice should be given to Emplovees on overtime assignmuents

ARTICLE 7 - PREMIUNM PAY

U701 Full nme employees, exeept when they are assigned w a late shitt,
shall revetve premium pay of 75¢ per hour for all hours of werk performed
beture ®:000 A M. (betore 00 A M, in the case of employees hired or
appuointed to ful) tme staws on or after June 19, 1985 and before 5:0010 4 M.
in the vuse of employees hired or appeinted to full tme starus on or after
Tune 21, 199%) or atier t:00 PAL poorded suchk hours of work are within the
regular forty 1401 hour work week.

ad



07.02: All tull ume clerks who are assigned to work on Night Pack-Out shall
be paid 10°c of their regular rate in addinon to their regular rate, for all hours
worked afler midnight. Such employees hired or appointed on or after June
19th, {988 shall be paid a premium of no more than fifty ($50.00) dollars
per weeh for a forty 14101 hour week.

All full time clerks who are assigned, as cashiers shali be paid .75¢ per hour
for afl hours worked after nudnight. Part time employees who work on a
night shift from 12:00 A M. midnight to %:00 A.M. shall receive ten {10"q)
percent per week above their regular applicable progression scale or wage.
All full time employees hired or reclassified prior to tune 21. 1998 who are
assigned o work on a late shift shall be paid One Dollar (31.00) per shift
premium in addition to their regular rate. Any shift that commences at 12:00
Noon or later 15 a later shift within the meaning of this provision.

All full fime employees hired or reclassified on or afier June 21, 1998 who
work a shift. which begins at 11:00 A.M. or later shail receive a premium of
$1.00 per day per shift.

07.03: Key Person - A Key person s0 designated by the employer wha
presently works on a day-might pack-out crew shall receive premium pay at
the rate of Seventy-Five Cents (.75¢) per hour for all hours worked after 6:00
PM. The key person shall also receive Two Doliars (82.001 per night when
the manager or assistant store manager is not present to lock up the store at
closing and’or lock the store cash in the safe. If two employees were so
desipmated as Key persons, they would both receive the Seventv-Five Cents
1.75¢) per hour toer all hours worked after 6:00 PM.

117.04: Full nme employees designated by the employer as Night Crew Chief
on the night pack-out crew shall receive an additional premium of Two
Dallars (32.000 per night.

07.05: There shall be no pyramiding or duplication of overtime andior
premium pay.

ARTICLE 8A - HOLIDAYS

0RA 01: Any full time emplovee who works on Holidays shall be scheduled
for eight (3} hours work providing that the store is open for erght (8) hours
and further provided the employee is available to work eight () houts. In the
cvent that the store is open for less than eight hours, such full ume
employees shall be scheduled for the hours that the store 15 apen.

OKA.N2: Full time employees shall be given a reasonable opportunity to
work on Holidays on a rotating senionty basis when the store is open for
business.

0%A.03_ If the Employer is unable to staff the store or department on a hol-
tday. the Company may schedule the necessary employees by inverse order
of senioriry to complete the staffing. On those holidays that the stores are
presently closed and where the Employer opens on such hohdays in the
future. the Employer will seek volunteers to work before requiring emplov-
ees to work in inverse order of senionty.



HOLIDAYS - FULL TIME EMPLOYEES

1A (4 ATl full tme emplevees hired on or before June 15, 1991, covered by
this Agreement and who qualify. shalf recene the following legal holidavs
with pav:

New Yeuar's Day Labor Day

President's Day Presidentiul Election Day
t Washington's Birthduy ) Thanksgiving Day
Memorial Day Chnstmas Day

Fourth of fuly

nsA.05 Al full tme emplovees hired on or after June 16, 1991 or on or
befire June 18, 1994 (overed by this agreement and who qualifs, shall
recene the tollowing legal haliday s with pas

New Yeur's Dy Presidential BElection Day
Memerial Das Thunksgiving Day
Fourth of Juls Christmus Day

Labar Duy

D8A06: In additon to the holidays hsted above, tull time employees hired
on o after June Lo, 1991 ar on or hefore Tune 18, 1994, who have complet-
ed thirty (30) duys emplosment prior 10 the annual date on which
Washmgton's Birthday  President’s Day 1 ocears, shall recerve a personal hol-
iy [eight (%) hours pay] or ten (103 fiours pay for those employees
assigned o work four ¢y ten 4 11h hour shifts) n liew of Washington's
Birthday (President's Day). Said personal hohduy must be granted and taken
prior to the end of each contract vear, unless. the emplovee requests ume off
at a later Jdute.

084 07 [Inaddition to the hotidays set forth above. full ime employees lured
or converted prior to June 18, 1944 who hase been in the employ of the
emplover for six (6) consecutive months s & regular full ime emplovec shall
be entitled to four (4 personal holidis s during a contract veur. one uf which
shall be the emplovee's birthday and the employee’s anmiversary date of
employment. One personal day shall be taken <uring the first six t6) months
of the contraet year and vne during the seeond six en) months of the contract
year.

OsA 08; All fult time employees hrred or converted on or after June 19, 1994
who have completed three 12 months of full nme emplayment covered hy
thiz agreement and wha qualiiy shall recene the followimg legul hohdays
with pay:

New Year's Day Presidential Election Day
Memarial Day tif regastered voter)
Fourth of July Thanksgiving Day

Labor Dy Christmas Day

NRA09: Full ume emplovees whe work on any of the above-named legal
hohdays shall receive in addinon w the holiday pay to which they are enti-
tled, time and ane-half ¢ 1 1:23 their regular hourly rate for alt hours worked
on said holidays.

NSA 100 Full time or part empluyees hired or converted vn or atter June lo,
199 or an ar betore June 18, 1994 who qualifs and whao are reclassified
shall continue to receive 3 personal day mn deu of Washimgton's Bsrthduy
President’s Day.

OSA L1 I addition to the holidays histed above full tme employees hired or
converted en or after June 1Y, 1944 shall receive afier completing ane {1+



vear of empltovment, one (1) personal day plus their birthday as a holiday.

UBA. 12 After completing two 121 years of employment, one ( 11 additional
personal heliday plus their anniversary date of employment as a holiday.

DEA 13 After compleuny three (3) years of emplovment, three (34 addition-
al personal holidays

O08A.[3A: For emplovees hired on or before June 18, 1994 and who have
worked three 131 months consecutively and who are reclassified from part
time to full time and have Washington's Birthday (President's Day) or a per-
sonal day in leu of Washington's Birthday (Presidents Duy) as a holiday.
They shall receive only two (2) additional personal holidays upon comple-
tion of three (3) yvears of full ume employment.

05A, 14; On Christmas Eve, ene half of the full time crew shall be excused
one t 1) hour before the end of the shift, and the other half of the full nme
crew shall be excused one (1) hour before the end of the shift for New Year's
Eve. This applies to those full time employees working on the atoremen-
tioned days. If the Employer decides 10 close one {11 hour earlier on any of
the abave days, that shall be the hour off.

03A.15: When Chnistmas Eve and New Year's Eve fall on a Sunday. the
employee shall be excused one (13 hour before the end of the shift on the
Saturday preceding the Holiday.

08A . 16: Oniy regularly scheduled workdays of the emploves may be select-
ed as personal holidays and only one employee from a stare shall be assigned
a personal holiday on any one- {1} day.

08A.17: The employee's birthday and anniversary holhidays shall be assigned
on the Monday following the week in which the birthday or anniversary
occurred except tor holiday weeks, in which case said holidays shall be
assigned on the tollowing Monday. Only one (11 employee from a store shall
be assigned such holiday in any one-week.

UBA, 18 [n assigming personal holidavs, the Employer shall take into consid-
eration. besides other factors, the convenience of the employee.

Q%A (9 Perzonal holidays for aft emplovess are 10 be assigned and taken
within the anniversary vear in which they are eamned, providing that the
employee is in the employ of the Employer at such time.

BA_20: Part time employees who are promoted to full time positions and
have completed three (3) months of service shall be entitled to tull time legal
holidays immediately. Part time employees hired after June 15, 1991 and
before June 19, 1994 who have completed three (3) months of service and
who are promoted to a full time position shall be entitled to receive the
emplovee's birthday and one (|} personal holiday after they have completed
one (1) vear of service (limit of two [2] personal holidays). After complet-
ing two (2} years of full time employment one additional persenal holiday
plus the anniversary of employment. After completing three (3) years of
employment, three (3} additional personal holidays, Refer to 08A.13 and
08A.29 for clarification of whether an additional holiday or personal ume
will limit the three i 31 personal holidays to only two 1 2) personal holidays as
a maximum.

0SA.20A: Any part tme employee hired on or after June 19, 1994 who con-
verts to full ime has to complete the vear length of service before thev qual-
1fy for therr respective personal holidays for the first year, then they would
quahfy for the additional personal holidays as described in article 08A.12
and O8A.13,



USA 21 Inorder to quahfy for holiday pay. full ume employees shall work
their regulurly scheduled day before and their regulurly scheduled day tol-
lowing the haliday and shall also work all their scheduled hours during the
week 1n which the haliday occurs unless such absence 15 excused by the
Empluoyer, which excuse shall not he unreasonably demed.

084,22 When a heliday eccurs duning the emplovee’s vacatien period. the
emplovee's vacanon shall he extended one 11y day, or at the option of the
Emplaver. the employee shall recenve eight (X1 hours straight time or (fen
(1) howrs stught time i1 assigned te Tour (3 ten 103 hour shifts) pas in
hiew of saxl holiday.

BRA23: Should a regular tull tme emplovee’s regularly scheduled day off
fall on any of the above-named holiday s, sard emplovee shall be grunted
anuther day off during the same week

U8A 24, When stores are vlosed on holiday s, the entire mght crew shall be
given the option of working on the holiday at straight time as part of the
workweeh. In that @vent. the night crew shall nut be scheduled 10 wark on
the migitt o the holiday

USA 25 Part ime empiovees lured on or before June 15, 1991 eovered by
this Agreement, who have completed three (31 or mare consecutive manths
of emplevment with the Emplover. shull receive four (4) hours haliday pay
based on their regular struight time hourly wage rate for each of the follrm-
g hoelidays:

New Year's Day Labor Dasy

President's Duay Presidential Flecuoun Day
tWashimgton's Birthdavy Thanksgiving D
Memorial Day Christmas Day

Fourth ot July

05A 261 Part wme emplonees hured on or after June Lo, 1997 orom or hefore
June I8, [993 conered by this Agreement. who hive completed three (31 or
more consecutive months of employment with the Employer, shall receive
four (41 hours haliday pay based on their regular struight time hourly wage
rate for euch of the follow ing holidays:

New Year's Dav Presidental Elecuon Day
Memurial Day Thanksgiving Dav
Fourth of Tuls Chrstmas Day

Lahor Day

08427 In addition 1o the holidavs listed ubhove, part time employees hired
on ot after June E6. 1991 ar on or before June 18, 1994, who have complet-
ed three (3) months of emplovment prior o the uanual date on which
Washington's Birthday (President’s Daytaccurs, shalt recerve a personal hal-
iday [four (4 hours pay] in heu of Washington's Birthday (President's Day.
Said personal heliday must be vrunted and taken prior to the end of each
contract year. unless emplovee reguests ime off at a luter date

DSAZK: In uddition to the holidays set forth above, part nme employees
hired on or hefore June 15, 1994 who have been in the employ of the
Emploser for aiv 06) consecutive months as regulur part nme emplosees
shull be entitted to one ¢ 1) personal dav, namely. the employee's birthday, and
une udditional persanal holiday. namely the employee's anniversary date of
employment Said emplovees shull receive four i4y hours habiday pay based
on their regular straight tme hourly wage rate for said hohdays.

08420 Any full time or part nme employes hired on ot betore June 18, 1994
regardless of reclussification shall continue to recewve the same puid legal
halidav's they were entitled to prior to the emplovee s reclassification.

7



UBA30: All part time employees hired on or after June 19, 1494 covered by
this agreement and who qualify who have completed four (4) months of con-
tinuous employment, shall receive four (4) hours holiday pay based en their
regular straight time hourly wage for each of the following holidavs:

New Year's Duy Presidential Election Day
Memorial Day 1if registered voter)
Faurth of July Thanksgiving Day

Labuor Day Christmas Day

NRA31: To qualify for such heliday pay, regular part time employees shall
work their regularly scheduled day before and their regularly scheduled day
fallowing the holiday and shall also work all their scheduled hours during
the week 1n which the holiday occurs. unless such absence is excused by the
Employer which excuse shall not be unreasunably denied.

03A.32: Any part ume employee who works on Halidays shall be scheduled
for four (4} hours work provided the employee is available to work four (4)
hours.

5433 Pant time employees who work on any of the above-named legal
holidays shall receive in addition 10 the holiday pay to which they are enti-
tled. time and one-halt their regular hourly rate for all hours worked on said
hohidays.

ORA 34 [n addition 1o the holidays listed above, part time emplovees hired
on or after June 19, 1994 shall receive after completing one (1) year of
employment one (1) personal day. Does not apply to any person receiving
Washingten's Birthday {Presidents Day} or a personal holiday m licu of
Washington s Birthday (President’s Day).

08A 35: After completing two (23 years of employment. an addinonal per-
sonal holiday, which is the emplovee's birthday.

USA.30: After completing three (3) years of employment, an additional per-
sonal holiday, which is the employee’s anniversary date of employment.

08A.37: The employee's birthday and anniversary holidays shall be assigned
on the Monday following the week in which the birthday or anniversary
occurred except tor holiday weeks, in which case said holidays shall be
assigned on the following Monday. Only one (1) employee trom a store shall
be assigned such holidays in any one- (1 week.

ARTICLE 8B - SUNDAYS

UXB.01: Full time employees shall be given a reasonable opportunity to work
an Sundays on a rMating seniority basts when the store is apen for business.

08B.02: All employees who work on Sundays shail be scheduled for four (4)
hours work provided the employee is available to work tour i4) hours.

A Night crew empluoyees who work on Sundays shall be scheduled for eight
t8) hours work provided the emplovee is available, however it shall not be a
violation of this Agreement for the Emplover w schedute full-time Night
Crew employees for four (4 hours work on Sundays. provided the scheduled
starting time does not fall between 12:01 A.M. and 4:59 AM. [n the eventa
full-time Night Crew employee is scheduled to start work on Sunday
between 12:00 A M. and 4:59 A M., the ¢ight (&) hour minimum shall apply.

B) Night Crew, Sunday Schedules - Any night crew employee hired prior
to June 23, 2002 who vn a voluntary basis wishes to work less than eight (%)

o



hours must sign a waiver giving up the right to the eight (81 hours of wark
on Sunday. In no event shall u night crew employee be scheduled for less
than four 143 hours.

C1 Full time emplayees hired or converted vn or affer June 23, 2002 tha
work un the night crew shall be scheduled a minimum of five 151 hours when
scheduled to work on Sunday. These employees that wish ta work less than
five (3% hours must sipm a waiver. [n no event shall a mght crew employee
be scheduled for less than four (4) hours,

Dy It the Emplover 1s unable to staff the store or department on a Sunday. the
Emplover shall have the nght 1o require emplovees w work in inverse order
of seniority to mect the necessury scheduling requirements,

0ZB.03: Work performed by full time employees and part time employees
hired prier to January 1, 1987 shall be compensated ut double (2 ume the
regular hourly rate of pay for hours worked on Sunday. Part time empluyees
hired on or after January 1. 1987 shall receive nne and one-half11-1:2) nmes
their regular rate of pay for work performed on Sunday. Full ime emplovees
hired on or ufter January 1. 1991 shall he compensated at one and one-half
i 1-1:2) umes their regular rate of pay for hours worked on Sunday

O8B.04: Full time employees paid double (21 time for Sunday work, if con-
verted to part time status, shall continue to be paid double (21 ume Part ume
emplovees paid double (2) nme for Sunday work, 1If comerted to full time
status. shalk continue 10 be paid double (2) nme. Part ime emplovees paid
time and one-halt ( 1-1:2) for Sunday work, 1f converted so full fime status on
ar after June 19, 1958, shall continue to be paid time and one-halt (1-1:21.
Full ime employees hired on or atter January [, 1991, shall be paid time and
une-halt (1-1:2) for Sunday work. 1f converted to purt time status, shall con-
tinue 1o be paid time and one-halt (1-1:2).

O8B.US: Part time employees hired on or after June 22, 2008 shall receive
stratght time for the first (st twelve (12) months of employment for ail
hours worked on Sundays. which shall not be considered part of the regular
worhweek. Llpon the completion of twelve (121 months of employment. the
emplovee shall recerve time and one haltf'(1-4 2%) therr regular hourly rate of
pay fur all hours worked on Sundays.

ARTICLE 8C FROZEN PREMIUM

DRC.01: Eftective January 1. 1996 full time or part tme employees whao
received double time for work performed on Sunday shall receive a frozen
premium rate, which is equal ta the hourlv straight time rate of pay they were
earning as of January |, 1996,

O8C.02: In addition 1o this (trazen) premium hourly rate of pay. they shall
receive their regular hourly rate of pav for each hour of work performed on
Sunday. As their regular hourly rate increases, the frozen premium hourly
rate shall remain the same, except in the event of a reclassification frem par
time 1o full tme, full nme to part time, Department Manager to full time or
part time clerk. or full time or part time clerk to Deparument Manager, their
tfrozen premium hourty rate will be equal to the hourly rate they would be
entitled to after reclassification in addinon 1o their regular hourly rate.

08C.03: Effective January 1. 1996, the frozen premium hourly rare for a
newly appeinted Department Head hired or appointed on or after January 1.
1996 shall be no less than $18.00 per hour in additon to their regular hourly
rate for work performed on Sunday

OSC.04: Empleyvees receiving the frozen Sunday premium shall receive this
rate untl thesr Sunday frozen rate is equivalent to half their repulur hourly



rate of pay. Then at such puint. the employee shall be paid time and one half
(1 1/2x) their hourly rate of pay for all hours worked on Sunday.

ARTICLE 9 - VACATIONS - FULL TIME

09.01: All regular full time employees hired prior to June 16, 1991 eiigible
for one (11 week's vacation shall, in lieu of previous existmg half-holidays,
be granted one (|} additional day's vacation with pay which may be granted
at the time of their vacation or at a time different from their vacation, or the
employee may be paid one (1) additional day's pay in lieu thereof, at the dis-
cretion of the Employer. All regular full time employees eligible for two (2)
weeks vacation or more shall be granted two (2} additional days vacanon
with pay in hieu of previous existing half-holidays, which may be granted at
the time of their vacation or at a time different from their vacation, or be paid
two (2} additional day’s pay in lien thereof, at the discretion of the Emplover.
Such additional vacanon day(s) must either be granted or the emplovees
must be paid in licu thereof.

09.02: Regular full time employees hired prior to June 18, 1994 who have
campleted twelve (12} consecutive months of full rime employment shall

" receive two {2) weeks vacation with pay. One (1) week of which is earned
and may be taken after six (6) months.

04.03: Regular full time employvees who have completed seven (71 consecu-
tive years of full time employment with the Employer shall receive three (1)
weeks vacation with pay.

09.04: Regular full time employees who have completed ten 110 consecu-
tive years of full time employment with the Employer shall recetve four (4}
weeks vacation with pay. Regular full time emplovees who have completed
twenty-five (25) consecutive years of full time employment with the
Employer shall receive five- (5) weeks vacation with pay. However, when an
employee is entitled to more than two {2) weeks vacation, the Employer
reserves the right to grant or assign such additional week or weeks at a time
or times different from the first two (21 weeks.

09.05° Regular full time employees hired ot those part time employees con-
verted to full time on or after June 19, 1994 shall receive:

One (1) week after twelve {123 months of employment
Two (2) weeks after two (2) years of employmen

Three (31 weehs after seven (7) years of employment

Four (4) weeks after ten (101 years of employment

Five (5) weeks after twenty five (25) vears of employment

09.06: All full time employees lawd off by the Emplover shall receive pro-rata
vacation for each month of continuous service rendered except those
employees who have been discharged for pood cause and/or have voluntari- -
ly keft their employment.

019.07: Full time employees resigning in good standing and who have given
proper notice, who have earned vacation weeks which have net been taken
will be paid for where six (6) month infervals have passed when entitled to
up to two (2) weeks vacation by virtue of length of service: four (4) month
intervals have passed when entitled to up to three (3) weeks vacation by
virtue of length of service; and three (3) month intervals have passed when
entitled 1o up to four (4) weeks vacation by virtue of length of service.
Payment will include only those full weeks that have thus been earned.
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VACATIONS - PART TIME

0 (18: Regular part ime employees hired on or before June 18, [994 who
have heen consecutively emploved by the Employer for nwelve (12) months
ar more and who have worked 00 hours or more during the year shall be
entitled to vacation as follows:

Cme ¢ 11 vear - Twenty-Five (25) hours

Two {24 vears - Fifty (503 hours

Seven (7) years - Seventy-Five (75) hours

Ten ¢ 10y yeurs - One Hundred ( 1640) hours

Twenty-Tive (23) veurs - One Hundred Twenty - Five (1251 huurs

09.09: Regular part rme employees hired on or after June 1%, 1944 and prior
to June 25, 2006 who have been continuously employed by the Employer for
twelve 1123 consecutive monihs and who worked X000 hours or more during
the year shall be enttled 1o vacution as follows.

One (11 vear - Twenty 1207 hours

Two (2 years - Forty (43 hours

Seven ¢7) vears - Seventy Five (751 hours

Ten (10 vears - One Hundred ¢ 100 hours

Twenty Five (25) vears - One Hundred Twenty - Five (125) hours

04,10 Regular part nme employees hired on or after June 25, 2006 who have
heen continususly employed by the Emplover for twelve 11211 conseeutive
mwnths and who worked 800 hours or more during the year shall be entitled
Lo vacation as follow s

Une ¢ 1) yeur - Twenry (20 hours

Two 12+ vears - Twenty ¢ M0y hours

Three (31 vears - Forty (404 hours

Seven (71 years - Seventy ~ Five (731 hours

Ten (10) years - One Hundred 1 1140 hours

Twenty-Five €253 years - One Hundred Twenty  Frve (1251 hours

02,11 Employees who do pot meet the Sii-hour requirement during the yvear
shall recerve vacation pay based upon their total hours worked duning the
year Jivided by 52 For the purpose of computing “hours worked” alf hours
for which emptovees have been paid. including. bui not limited o, holiday
pav, vacation pay. sick leave pay, tuneral leave, shall be mncluded tn making
such computation.

04.12: A part nme employee with at least six (63 months continuous service
shall, when permanently promoted to full time employment, receive a vaca-
tion entitlement computed on the busis of half-ume credit from lust starting
date of continuous regular part time emplovment, after first full vear of full
time employment.

(19,13 The part time personal ime and yacation entitlement earned as a parnt
time employee shall be paid or granted at the ume ot promaotion to full time
at the discretion of the Employer.

U9.14 The Emplover reserves the exclusive nght o establish vacation
assimments. Such assignments, however, will be made with dug considera-
tion fur the semonty uf the employee.

04,15 Job classification premiums (excluding shift premiums) are o be
included 0 vacarion pas. for full tme employees only The Emplover agrees

1o 1ssue separate checks for vacution pay.

0% e All part time ¢emplovees with at Teast six (A1 months of service shall,



if permanently laid off, receive pro-rata vacation pay for each month of con-
tinuous service rendered.

09.17. The vacation benefits under this article shall not be payable to
emplovees discharged for good cause.

ARTICLE 10 - FULL TIME OR T TIME DJSCHAR

10,01: The Employer agrees not to discharge an Emplovee who has been
continuously empioyed for a period of more than thirty (30) days, except for
good cause,

10.02: Violation of Company ruies. incompetency, dishonesty, drinking
intoXicants during business hours, habitual absentegism or lateness, insubor-
dination, mishandling of Company property or funds. violation of Company
procedures for handling cash and/or receving merchandise, falsification of
employment application, or any of them. shall be considered among, but not
the only good causes justifying the discharge of an emplovee under this arti-
cle.

ARTICLE 11 - SENIORITY RIGHT

11.0%: Seniority rights of employess in employment and in lay-off shall pre-
vail on the basis of company-wide empioyment only.

11.02: In no event shall the lay-off or the closing of any store owned or oper-
ated by the Emplover or the transfer of any emplovee from one store to
another result in the loss of any seniority rights by an employee.

11.03: In the event of a store closing. the Employer will notify the Union two
{2) weeks in advance, if possible, in writing, with a seniority list.

ARTICLE 12 -TRANSFER

12.01: The Empleyer shall have the right to transfer any of its employees
between departments andror stores as business may require.

12.02: The Employer will notify the Union in writing at least one (1) week's
notice prior to the permanent transfer of a full time employee and three (3
day's notice prior to the permanent transfer of a part time employee, the
Union will be notified as soon as possible in the-case of an emergency transfer.

12.03: In the event an unusual increase in traveling expenses is incurred by
aregular full time employee by reason of his or her iransfer by the Employer
from one store to another, such employee shall be reimbursed by the
Employer for such added traveling expenses. In the event full time regular
employees are transferred by reason of a store closing, a general layoff, or
promotion, these transfers shall not be considered under this provision.

12.04: Those full time employees who are transferred more than 15 miles
from their assigned stores. in cases of temporary transfers, shall receive
$5.00 per day travel pay. Tolls paid in the case of temporary transfers shall
be reimbursed regardless of mileage. Temporary transfers shall be limited o
a period not to exceed thirty ¢ 30} days.

ARTICLE 13 - PROMOTIONS

13.61: Whenever possible, promotions shall be made by seniority, but the
Company shall have the final decision as to whether the employee shall be
promoted.



ARTICLE 14 - CONSCRIPTION

14010 1 the event any member of the Union emploved by the Emplover is
required to leave therr position by reason of conseniption by the Linited
States Gionernment for any form of military sersice upon ternunation of
such service, pronsding that said emplovee has been yranted an honorable
discharge. has not enlisted for o term beyond the penod of emergency. und
has apphed to the Employer tor reemployment as required and in aceor-
dance with the provisions of upplicable laws, that such emplovees be reem-
plesved in their former or equivalent position. Because the schedule of pro-
gressive wage increases herein pronided depends on actual expernience on the
b, a person reemploved pursuant to this Article shall be credited only with
months of actual payroll service. and when and if rehired. shull be paid at a
rate no lower than thewr straight time rate at the time they entered militar,
service. plus any across-the-board increases granted during the penoad of
therr mulitary service Inono event shall such mulitary service performed in
uny form whutsoever be construed against the emplovee, or deprive them of
any of their rights and prerogateves ot an Employec or member af the Unwon

ARTICLE 15 - JURY DUTY

153.01: Emplovees who have compieted minety 1900 days of continuous ser -
ice culled fur jury duty 1 a eourt of law necessitating a loss of the employ-
ee's strmght time scheduled working hours shull be paid while on jury duty.
less jury pav. not to exceed ten (11 working davs in any contract year (if
Grand Jury, up to thirty 130) working days over the term of the agreement).
T be ehyible for pav under this privision. the employee shall present the
jury service notice to the Employer at least seven 171 days before the start of
the term as a juror and shall present to the Emplover a centificate of service
showing dates. ime of service and jury fees paid Emplovees recerving jury
duty pay from any other emplover shall not be ehigihle to receive pay for jury
Jduty under this Agreement.

1502 Any employee catled for Jury Dury who, after having reported for
such Jury Duty is excused for the dav after 1:00 PM. shall net be required
1o report for work on that day. When an employee on jury duty has served
five ¢ 31 davs doring the week, they shall not be required to wark on Safurday.

15,03, Part ume emplovees after ninety (911 dayvs of employment shall he
entitled to puid qury duty leave tor the actual time lost. as set forth on the
employees weekly work schedule and in the case of jury dury will be paid as
provided for regular full wme emplovees un o pro rata basis

ARTICLE 16A - SICK LEAVE - FULL-TIME

I0A 01 AlL regular full tme employees hired on or betore June 150 [99],
shall, recerve 1n a sick leave vear, a masimum of ten (10) days sick leave
with pay at their regular straight time rate of pay for eight (X1 hours for days
thev are ahsent from work due 10 illness.

16AA2: Those employees hired on ar hefore June 15, 1991, who are w the
employ of the Employver in a regular tull time capacity on the last day of each
sick Teave year. shall be paid, en a pro-rata basis from their employment
anniversary date for sick leave tor which they were eligible duning the said
stk leave vear but which they did not use. Such unused sick leave must be
paid within thirty 1 3th days after the anniversary date of the sick leave year.

I6A 013 AN regular full ime employvees hired prior 1o June R, 1994 shall he
cligible wr recewve. one i1y day paid sick leave reight (%) hours pay s for each

fal! month of employment, with a maximum of ten (10) days.

TeA Od: All full time employees hired on or after lune 1o, 1991 und on or
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before June 18, 1994 do not receive pro rata pay back for unused sick time:
however, they do receive pay back based on number of months worked with
a maximum of ten { 1{}) days eight 18 hours per day. Such unused sick leave
must be paid within thirty 130) days after the anniversary date of the sick
leave year.

16A.05; In succeeding sick leave vears the employee shall receive the tull
amount of sick leave of ten 1 141} days per contract year. All unused sick time
must be paid within thirty (30) days atter the anniversary date of the sick
leave year, a maximum of ten t10) days sick leave with pay at their regular
straight time rate of pay, for eight (8) hours per day.

16A.06: All regular tull time employees hired ur converted on or atter June
19, 1994 after completing three {3) consecutive months of full time employ-
ment with the Emplover are eligible to receive one (1) day paid sick leave
{eight (&) hours) for each full moenth of employment to a maximum of tour
(4) days in the first sick leave year of their employment, thereaftier, they shall
receive six (o) days paid sick leave (eight {¥) hours per day} in the second
sick leave year of their employment. and eight (%1 days paid sick leave (eight
(&) hours per day) in the third sick leave year of their employment. Atter the
completion of three (3 years employment ten {10) days paid sick leave
(eight (8) hours per day) in each sick leave vear.

16A.07: Full time employees assigned to a four (4) day ten ( [0} hour work-
week their sick leave pay will reflect their ten 1 10y hour work schedule and
will not exceed total hours allocated as listed 1in Articles 16A.01, 16A.03,
16A. 04, 16A D5 & 16A.06.

1oA08; All regular full time emplovees hired or comverted from part time
on or after June 18, 1994 do not receive pro rata pay back for unused sick
time; however, they do receive pay for unused sick leave for full time at the
end of each sick leave year based on the number of months worked with a
maximum of hours as listed above in paragraph 16A.06.

1A 0% A: regular part time emplovee who has worked continuously for
three (3) menths, shall not be required o serve a waiting period te be eligi-
ble for sick leave pay as a full time employee when they are permanently
promoted to full time nor shall they be eligible to receive pay tor unused sick
days as a part time employee at the tme of promotion.

L6A L All full time or part tme employees retinng under the Local 1300
pension plan will receive pro rata pay for all unused sick leave for which
they are entitted to but did nat use.

ARTICLE 16B - SICK LEAVE - PART-TIME

L6B.01: Regular part time employees hired on or before June 18, 1994 shall
receive paid sick leave commencing with the first scheduled day's absence
due to illness on the tollowing basis:

With one (1) year of continuous employment -
three {31 scheduled days (maximum 12 hours per year).

With two (2} years of continuous employment -
tfour 14) scheduled Jdays tmaximum 16 hours per vears.

With three (3) years of continuous employment -
five 151 scheduled days tmaximum 20 hours per yearh.

Part time emplovees., afier two 1 2) years of continuous employment. shall be

paid for unused sick davs at the end of each sick leave year on the basis of
four- (4) hours-straight time pay tor each unused day. Such payment shall be
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made on a pro-rata basis the fiest tme that a part time employee becomes
eligible.

16B.02: All part e employees converted o tull tme hired after fune 16,
1941 and before lune 18,1999 and who have werked continuously for three
13 months shall be entirled w0 one (1 sick lease day for each manth in a sick
leave year with o musumum of hours a< listed in 16A 0A

inB.U3- Regular part ume emplovees hired on or utter June 19, 1994 and
prior to June 25 2006 shall receive paid sick leave commencimg with the
tirst scheduled days absence due 14 illness un the followmy hasis:

Atter one (1) vear of continuous employment tour (4) hours
sich leave pay tor each four 14) months of employment
to a masimum of three (30 days towelve (12 haurs)

After twa 2y veurs of continuous emplovment four 14)
hours sich leave pay for ¢ach three 131 months of
employment to g maamum of four (44 days (sixeeen (16) hours),

After three (31 years of continucus emplayment five
5150k days o a maxemum of twenty (203 hours.
shall be paid for unused sick leave at the end of
three vears empluyment.

shall

16B.04: Regular part time employees hired on or atter Jupe 25, 2 g
absence

recerve paid sich leave commencing with the Yirst scheduled da
due tu illness on the following basis:

Atter une (1) year of continuous emplayment four (4) hours
sick leuve puy for each four (41 moaths of employment
to a masinum of three 130 duys tiwelve 112 hoursy

After twa 121 years of continuous employ ment four (4)
haurs sich leuve pay for each four (44 months of empleyment
trea maximum of three (31 days (twelve ¢121 hours)

After three 133 vears ot continuous emplovinent four o4)
hours sick leave pav tor each three 131 months of
emplesment to a masimum of four (4 days sisteen (161 hours)

After tour (41 years of continuous employment five
151 sich ddays vo @ maximum of twenty (201 hours

Part ame emplayees, after three (201 years of continuous employment. shall
he pard for unused sich dayvs at the end of cach sick leave year on the basis
af four- ¢4 hours-straight ttime pay for cach unused das. Such pavment shall
be made on 4 pro-rata basts the first time that 4 part tme employee becomes
¢hyible. :

I6B.05: [norder to be eligible tor the above sick leave. the full nme and part
time emiplevees, 1fable, must notify the Employer twa (23 hours prior te their
stheduled startmg tme on the first day of absence of their inability 1o report
tor work and as often as reasonably possible thereatter 1t such illness extends
bevond one 1) duy.

teB o Any employes covered by the Agreement who falsifics sich leave ot
who knowingly tries to cullect sick leave under false pretenses, shall be
hable to instant disnnssal.

16B.037: In the event of permanent layoft of an employee, tull ume or part
time, he or she shafl receve payment for fifty per cent (50, at unused sick
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days. provided that said employee was otherwise eligible to receive pay tor
unused sich days.

16B.0%: The sick leave year shall commence on the following dates for all
eligible employees: April 29, 2007, April 27, 2008, May 3, 2000 and May 2.
2010

ARTICLE 17 - LEAVE ABSENCE

17.01: Full time and part time employees with maore than one (1 year's serv-
ice, requesting a leave of absence for reasons other than the employee's ill-
ness or injury, shall be given said leave of absence by the Emplover at its sule
discretion, provided, however, that granting of such leave of absence shall
not be unreasonably withheld.

17.02: All requests for leave of absence shull b in writing and must be sub-
mitted to the Employer at least two (2} weeks in advance of the date of the
commencement of the requested leave of absence. The Employee shall be
notified in writing with a copy to the Union 1f the requested leave is
approved or denied. The notice shall specity the time limit placed on an
approved leave of absence. Advance written request for leave of absence iz
notl necessary in case of family emergency. However subsequent written
notice and reguest shall be given as soon. as is reasenably possible.

17.02: A leave of absence granted by the Employer shall not constitute a
break in seniority but if the leave of absence exceeds three 1.3} months in
duration, then service for purpose of progression increases, vacations and all
other benefits required to be paid under this Agreement shall not be earncd
during said leaves.

17.04: The Employer shall make ali contributions 10 all funds required by
this Agreement for any month in which the employee performs any work for
which menthly contributions are required before taking the leave and after
returning, but not for the months when no covered work is performed.
However, in the case of an employee's illness or injury. contributions for
Health and Welfare and Pension shall be made for a period aot 10 exceed
three (3) months while the employee is absent from work.

17.05: An employee on an approved leave of absence will be automatically
terminated if:

ta) the employee does not return to work when the leave of
absence expires unless the Employer has agreed to an extension.

th) the employee works elsewhere while on leave without
express permission in writing from the Emplover to
be so emploved.

17.06: An emplayee absent from work due to llness or injury shull retain his
seniority for a periud not 1o exceed twelve (121 months.

ARTICLE - FAMILY AND MEDICAL LEAVE ACT OF 1993

17B.01: The emplover shall grant an employee a Family and Medical Leave
of Absence under the act if gualified. The employer will determine eligibil-
ity by the use ot the rolling calendar year.

ARTICLE 18 - DEATH IN FAMILY

18.01: Regular full time emplovees, after thirty (304 days of employment,
shall be entitled to three (3) days paid leave for all regularly scheduled work
days lost from the day of death in case of death in the immediate family. The
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“immediate Family” is defined as the emplovee’s parent. child brotlher. sis-
ter, spouse or spouse’s purent. Regular full time employees shall be entitled
to one (11 duy's paid leave for & repularly scheduled workday lost 10 attend
the funeral or Memonal Service of the emploved's gramdparent. grandehild
brother-in-law. wister-in-law. nephew or niece.

1R 02 Part tme employees after thiry (30) days of employment shall be
entitled e paid leave for the actual ttime last, 2% set forth on the employee's
weehly work schedule. in case of death i the immediate fumily as prosded
tar regular tull time emplovees un 4 pro rata basis, Said employees shall be
cittitled o cne 11 dav's paid leave. pro rata 1ot actual tme st on an
employees regular work schedule. to attend the funeral or Memonal Service
of the emplovee's grandparent or grandchild.

ARTICLE 19 - LUNCH PERIODS

1901 e 11 hour shall be taken tor lunch.
ARTICLE 20 - REST PERLODS

201 Full tme emplovees and regular purt tme employ ees shall receive a
fifteen 1135 minute rest perind for each sne-half (1 2y day warked which
shill be considered as warkmg time, except as provided in Article 29,

2102, Full nme emplovees assigned o a tour (<4 ten 101 hour dav werk-
weeh shull recen v a Fifteen (151 mumute rest peniod tor the firsthalfol 2) das
worked and i twenty 1200 minte rest period tar the second half (1 2) dav
worhed

ARTICLE 21 - PROBATIONARY PERIOD

2101 Newly hired emplovees, unless otherwise m the € ontract provided
shall be om u thirty 130 duy probatienary peruxd. IF the emplovee dovs not
work contenuously during the probationary peniod. <uch pernied shall be
extended by the number of warking dayvs on which the emploves has nat
worked dunng said period. The emplonver shiall have the right 1o termuinare the
employment af any newly hired emplovee during sud probationary period.
The probationary pericnd tor new emplovees i aew or remendeled siores shall
be extended 1o sixty (6t days fram dute of emplovment

21.02: Clerhs promated o a Department Heud classification shall recene an
increase of tuenty (520 tih dollars per week abone the regular weekly wage,
far furty (41 hours, that they were receiving at the ume of such promotion
o the differenve between thew then sad regular weekly waye for forty 140
heurs and the minimum wage for torty (40 hours then m effect i the
department head classitication o which they have been promoted. whiches -
er i less. The increase shall be pad 1o such clerhs during the probationury
perivd of ninets (901 davs. or until such probasionary perod is termmated by,
the Emplover as herein provided, whichever first ocours. Affer the expiration
of the minery {41h) days probanonary peniod (unless such prabationary pen-
od 1> terminated by the Emplover. as herein provided) the said clerks shall
receive as their wage the mmimum regular weekly wage fur the classitica-
tion to which thev have been promaoted then in effect. In cither of the twa
above instances. however, said mercuse shall not be less than ten (510 64
dullars above their presious regular weekly wage.

21 (At any time during the probationary period. the Employer shall hase
the right 10 terminate <ard probationary period and 1o revert and transfer the
emplovee in question to the status or classification m which they were pror
tin therr promotaon

210 Any temperary wr relief department head whe has been in that vapac-
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ity tor ninety (90} days or more. shall not be required to sustain anyv addi-
tignal trial periads. provided the initial trial period has been completed with-
in the most recent twelve (12} month period.

21.05: When an employee 1s newly hired in a Department Head classifica-
tion the Emplover shall have the absolute right to terminate the employment
of such emplovee at any time during the probationary period of ninety (%))
days.

21.06; In the above instunce. that 1s, in the case of promation, or in the case
uf' a newly hired employee, if the employee does not work cantinuously dur-
ing such probationary period, the period shall be extended by the number of
days. which the employee has not worked dunng the probationary period,

ARTICLE 22 - RECLASSIFICATION

2201 A full time empluyee wha is reclassified to part time shall be placed
on the new hire part ume progression scale. They shall receive the minimum
part ume rate for (30) days and in addition. shall receive twenty-five ($.25)
cents for each six 16) months of full time service to determine their part me
rute Thereafter, they shall receive an addinonal bventy-five 13.25) cenis per
hour in accordance with the following schedule as described n article 36,19
and 36.20 for semi annual wage increases. In no event can they exceed the
top maximum applicable rate for part ime clerks on payroll as of the date of
conversion. :

22.02: A full time emplovee who is reclassified to part time shall at that time
receive payment for ¢arned full time vacarion and full time personal time
and one ( [) vear fater shall receive vacation based upon the part time vaca-
tion schedule taking into aceount the emplovee's total length of service.

22.03: A full time employee who is reclassified Lo part time shall be ehigible
for part ime sick leave on a pro rata basis for the balance of that sick leave
year based upon the employee's total length of service. Thereatier, said
employee shall be eligible for part time sick leave based upon his total length
of service. [f the emplayee at the time of reclassification has exhausted the
sick time that he would have received as u part time employee, the employ-
¢e shall not recerve any sick time for the remaining sick leave vear.

22.04: A pan time employee who is reclassified 1o full 1ime shall be placed
an the new hire full time progression scale. They shall receive the nunimum
full time rate for after thirty (30} days In addivion, they shall receive twen-
ty 1820y dollars for each rwelve (12) months of part time service to deter-
miime their full tme rate. Thereafter they shall receive an additional twenty
(520 dollars per week in accordance with the following schedule as
described in article 36,19 and 36.20 for serm annual wage increases. In no
gvent can they exceed the top maximum upplicable rate of pay for full ume
clerks on payroll as of the date of conversion,

22.05: A part ume employee who s reclassified to full time shall af that time
receive payment for earned part time vacation and part time personal time
and one (1 + vear later shall receive vacation based upen the part time vaca-
tion schedule taking into account the emplayee's total length of service.

2206 A part time emplovee who is reclassified 1o full time, shall be eligi-
ble for full time sick leave, less sich time used if any as a part timer. for the
balance of that sick leave vear, based on the employees total length of service.

22.07: Upen reclassification from full time to part time, the Emplover shall
make part time contributions to the Welfare, Pension and Legal funds start-
ing with the first { Lst) day of the month following such reclugsification.



ARTICLE 23 -INDIVIDUAL AGREEMENTS

2360 The Emplover does herehy agree not 1o enter o any individual
agreements with amy ot the employees convered hereunder, which may con-
tlict with. or modifs any uf the terms and provisions of this Agreement. or
e aftempt or require any security of any sort from such emplovee

ARTICLE 24 - ACCESS TQ STORES

24 H: The Employer agrees to pernut and guthorize representanives of the
Lhmon 1o visit any of the Emplover's places of business at any time during
normal working hours far the purpuse of sscerimming whuther this
Agreement is being properly observed, provided that there shall be no inter-
ruptiun af, or interterence with, the Employer's business.

ARTICLE 25 - LAUNDRY AND EQUIPMENT

25401 The Employer agrees to furnish and mawintain for all emplovees cov-
ered herem, all aprons, umfarms. store caats and wowns and such toels and
work eyuipment as may be required by the Emplayer for the perfimiance of
an empluyee's duties.

ARTICLE 26 - GRIEMANCE PROCEDLURE AND ARBITRATION

2ol All disputes, ditferences or grievances arising out of interpretatem,
appltcation, breach or claim of hreach of the provisions of this Agreement
shull be sertled in the tollowing manner:

26 02 Withim two (2) calendar weehs of the accurrence of such dispute, dii-
ference or grievance, authorized representatives ot the Union und the
Emploner shall. in gowd futh, endeavor to adjust such dispute. ditference or
grievince.

25,03 In the event that the marter 15 not adjusted in the above step. o repre-
sentative of the Emplover churged with the respomsibiliny tor fabor relations
and a duly designated representitive of the Lmon shall attempt to adjust the
same

2004 In the event the dispute. difference nr grievance still remams unad-
Justed after compliance with the above step. then such dispute. difference ur
gnevance may be submitted to arbitration by gither party not later than thir-
v 30 duys after the oceurrence o an arbirater mutually selected by the
parties, for an expedited arbitration or o the Amencan Arbitrution
Assoviation for its desiznation of an arbitrator, in accardancye with its rules,
tw heur and determine the matter. The decision of the arbitrator shall be final
and binding upan the purties. The expenses of the arbitration shall be borne
equally between the parties.

26.05: The urbutrator shall not have the authoniry or power o arbitrate new
provisions fu this Agreement. or w arbitrute away either in whole or in part
any provisicn of this Agreement. nor shall the arbitrater have the power to
add o, delete from, or modify any of the provisions of this Agreement.

ARTICLE 27 - NO STRIKFE CLAUSE - NO LOCKOU

27.01 There shatl be no cessation o work, no strhes no picketing, no slow-
downs, o sit-downs or other interference with the aperation of the
Employer's business sanctioned by the Union, nor shall the Emplover lock
out fiar any cause whatsaever during the term of this Agreement.

27.02: The Unmior. by uts afficers. shall promptly make every effort o stop
any cessation of work, strike, picketng. slowdewn, si-down, ar other inter-
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ference with the operation of the Employer's busimess and shall vrder s
members fo return to work without delay.

27.03: An employee who engages in any such activity shall be subject to dis-
cipline. invluding termination, by the Employer.

28.010: Part time employees, except those who are available on a lhimited
basis, such as Fniday nights und/or Saturdays, only, will be scheduled for no
less than sixteen {16 hours per week and four 14} hours per day. provided
they are available to work sixteen (16) hours on a regular and continuing
basis and further provided that they are available to work the Employer's
schedule of hours and there 13 no drop in business.

2%.02; Part time emplovees who are assipned temporarily to full time
throughout the yvear or for the summer months shall recesve their hourly rate
of pay or $10.375 per hour which ever 15 greater.

28.03 In a Holiday week a part timer who regularly works sixteen (16) hours
will receive four (41 hours holiday pay m addition to the sixteen ¢ 16) hours
of work.,

ARTICLE 29 - EMPEOYMENT OF MINORS

29.01: The Employer dises hereby agree not to employ any minors, which
shall constitute a vofation ot any provisions of the Stale or Federal Statutes.

29.02; The parties agree that part time employees less than 18 years of age
may be scheduled for 3 3/4 hours on days when school is in session rexcept
Fridays and Saturdays). The part time employee will receive a paid fifleen
{15) minute rest period within the 3 3} hour schedule and shall be sched-
uled for no less than sixteen (163 hours per week when available.

29.03: The parties agree that, notwithstanding anything to the contrary con-
tained in the collective bargainmg agréement. part time employees under
sixteen (16) vears of age muy be scheduled to work less than four (4) hours
per day. but not less than three (31 hours per day, on those days and during
those seasuns (school vear) when to do so would be in violation of law or
regulation.

ARTICLE M) - STORE SIGNS

30.01: The Union shall turnish and the Emplover shall display the UF.C.W.IL
Union Store Card in each of the Employer's stores, gratis, for the period of
this Agreement. Such cards shall remain the property of the Union.

ARTICLE 31 - WELFARE FUND
1A Full Time Employees
31A.01: The Employer agrees to contribute the sum of $469 .40 per month to
the UFCW Local 1504 Weltare Fund on behalf of each regular full time
employee covered by the agreement who has completed thirty (30) days of
service with the Employer. Contributions shall begin on the first 1 Ist) day of

the month following the completion of such period.

31A.N2: Effective on the dates indicated, monthly contributions to provide
such benefits shall be in accordanee with the following schedule:

October 1, 2006 - $566.00 per month
October |, 2007 - $616.00 per month
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Ccteber 1, 2008 - $653.000 per month
October . 2008 - 72200 pey month

1B Part Time Employvees

31B.01: The Employer agrees o enmtabute the sum of $119.53 per moath te
the UFCW Local 1300 Welfare Fund on behalf of each regular part time
empioyee who has completed six 1) consecutive months of regular part time
service with the Employer.

Contmbutiens shatl begin on the first 1 1st) day of the month tellowing the
completion of such period.

31B.32: Effective on the dates indicated, manthly contributions to provide
such benefits shall be in uccordance with the following schedule:

Ocrober 1. 20060 - 514200 per month

October 1, 2007 - $15%.00 per month

Ocrober 1. M08 - 165,00 per month

Ogrober 1, 2009 - $183 00 per month *

October F, 2004 - an additional $10.00 per month mamtenance
of benefits provisions if necessary to maintain henefit levels

Any maintenance of henefit increase approved by the Trustees for either
full or part time employees are in addition to the above stated rates.

31B.03 The amount of the monthly contributions to the LFCW Local 1500
Welfare Fund and the method of calculation, where by a specific monthly
sum is contributed for each class of emplovee. is a formula for providing
gross ineome to the Fund and bears no relationship to the benefits provided.

ARTICLE 32 - PENSION FUND

tA) Full Time Emplovees

32A01: The Emplover agrees to contribute the sum of $204 00 per month 10
the UFCW Laocal 1500 Pension Fund on behalf of each regular full time
employee covered by the Apreement who has completed thirty 130y days of
service with the Emplayer Contributions ta provide such benefits as may be
determined by the Trustees shall begin an the first + 1sty day of the month
next following the completion of such penod.

32A02: Effectve on the date indicated. monthly contributions to provide
such benefits as may be determined by the Trustees shall be in accordance
with the fullowing schedule

COctober 1, 2109 - $252.15 per manth
(B Part Time Employees

32B.01: The Empluyer agrees to contribute the sem of $68.19 per month to
the UFCW Local 1500 Pension Fund on behalf of each regular parr time
employee covered by the Agreement who has conipleted six 1) consecutive
maonths of regular part time service with the Emplover. Contributions shall
begin on the first i1s1) day of the month next following the complenon of
such penod.

2B Effecuve on the date indweated, monthly conmbutions 10 provide
such benefuts as may be determned by the Trustees shall be in accordance
with the following schedule:

October |, 2009 - 83404 per month
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ARTICLE 33 - LEGAL SERVICE FUND
{A) Full Time Employees

33A.01: Effective June 25, 2006 the employer agrees to contribute the summ
ot $2.25 per month to the UFCW Local 1500 Legal Service Fund on behalf,
of each regular full time employes covered by the Agreement whe has com-
pleted thirty (30) days of service with the Employer, Contributions shall
begin on the First ( Ist} day of the month following the completion of such
period

{B) Part-Time Employees

33B.0L: Effective June 25, 2006 the employer agrees to contribute the sum
of $2.25 per month to the UFCW Local 1500 Legal Service Fund on behalf
of each regular part time employee covered by the Agreement who has com-
pleted six (6) months of service with the Employer.

Contributions shall begin on the first {1s1) day of the month following the
completion of such period.

TICLE 34 - PROVISIONS APPLI E ALL FUND:

34.01: There shall be no contributions to the Welfare Fund, Pension Fund
and Legal Services Fund for those employees working full time tor the sum-
mer period of May 15 to September 15 only, nor shall there be any change
in part ume contributions for part time employees working full time for the
summer petiod only. Should such employees continue without interruption
on a full time basis after the summer, the Employer shall pay as though there
was no rehef.

34.02: Contributions 1o the Welfare Fund, Pension Fund and Legal Services
Fund shall be remitted by the Employer to the Fund's office on or before the
twentieth day (20th} day of each month. Every employee of record who
works al least one day in the current month shall be considered to be
emploved for the entire month for the purpose of compuling contributions
for that menth.

34.03: Upon the tailure of the Employer to make payment of any contribu-
tions within tourteen ( 14} days of the date due, the Trusiees shall be entitled
at their sole option 1 take any action permitted by this Agreement, by the
Agreements and Declarations of Trust establishing the Funds or by law w0
collect said contribution, together with interest, liquidated damages as estab-
lished by the Trustees, attorneys” tees and court costs, Such interest and lig-
uidated damages shall accrue starting on the day after the due date of the
contributions (the twentieth day of the current month), and shall continue to
accrue until said conmbutions, together with any accrued interest and ligui-
dated damages. have been paid.

34.04: The Emplover agrees that if it is definquent in the payment of contrr-
butions to the Welfare Fund, to the extent that the Trustees have canceled the
payment of benefits 10 said Employer's covered employees, the Employer
will be responsible for all hospital, medical. surgical and other benefits that
would have been paid by the Fund had the Employer's delinguency in mak-
mg its contributions not resulted in the cancellation of any rights on the part
of the Employer’s covered employees to receive any such benefits,

34.05: The Employer hereby accepts and ratifies the Agreements and
Declarations of Trust, as amended from time to time, establishing the Funds
as if they were set forth herein in full, and ratifies the designation of the
Trustees there under. The Trustees have assumed all responsibility for the
admunistration of the Plans, and the Employer shall have no responsibility,
except as heren provided.



34.06: The Employer shull make avaitable to the Funds, any and all pertinent
records of employees that the Funds may require to soundly and eficrently
operate the Funds. The Trustees shall have the nght to have the Emplover's
records audited by an accuuntant of the Funds’ own choosing. at the Funds'
EAPENE.

3307 In the event the Employer fails to make contributions or prewide
records as required herein, the Trustees may. despite any other provision of
this Agreement, submut 10 arhutration any issue with regurd o these provi-
siofs. betore an arbitrator designated in accordance with the labor arbitra-
ton rules of the American Arbnration Association. The arbitrator shall. in
the event a violaton exists. make a finding and award, which shall direct
payvment to the Fund, includmg the costs of the arbitratien, legal fees and
audit expenses together with inferest and liguidated damaves as established
by the Trustees.

34.08: Upon the written request of the Employer, the Trustees shall make
arnual financial reporis to the Emplover. which shall contain informatesn
relating to the application of the monies receved and benefits paid by the
Funds.

34.0: The Emplover shall muke contnibutions 1o the Welfare Fund on hehalf
of gach emplovee on family or medical leave under the provisions of the
Family and Medwal Leave Act (FMLA) 29 LES S2ni11, et eg.. for each
month or partial month the emploves is on such leave. The failure of an
employee to return w work from such leave. within the meaning of 29 1LL8.C.
82614 ey (20 shall create no obligation on the part of the Union or the
Welfare Fund to take any action to recover or (o assist in the recovery of said
contmbwtions frem said employee. nor will such farlure 1w return w0 work
relieve the Emplover of 1ts ubligation 1o contribute to the Welfure Fund on
hehalf of said emplover during the penod specified 1n 29 LLS.C. S261410)
th

34 1k Tn the case of any emplovee's diness or injury, contributons w the
Weltare Fund and Pension Fund shall be made for u penod not o exceed
three (3) months while the employee 15 absent from werk. [n the case of any
employee who 15 receiving Worker's {Compensation benefits, contributions
12 the Welfare Fund shall also be made fur the seventh « 7th)., eighth (8th) and
ninth {¥ih) menths of such ahsence

ARTICLE 35 - SHOP STEWARDS

3501 The Employer recogmzes the right of the Union o have one (1) full
time Shop Steward and one {1+ part ttme Shop Steward in each store

33.42: The full time shop steward 1n each store shall aot be transferred with-
out prior notice to and discussion with the Uminn,

35.03: The Union will provide the Emplover with a list of the names of s
authonzed Business Representatives and Shop Stewards and will heep said
list varrent. '

3304 The Employer will, with adequate motice, arranue for one (13 full yme
Shop Steward from eich store to fus e the same scheduled day off once each
vedr with eighr t®) hours pay for the purpose of anending the Local 1500
Shop Steward's Seminar.

35.05: Shop Stewards shall not hundle prievances and shall not interfere
with the vperation of the Emplover's business. and shall not cause or engage
directly or ndirectly in anv unauthonzed strikes, work stoppages. slow-
downs, or job actions.



ARTICLE 36 - WAGES AND WAGE INCREASES
36.01: Etfective June 25, 2006, wage rates and increases shall be as follows:

DEPARTMENT HEADS PRESENTLY ASSIGNED

Department Heads on Payroll as of June 24, 2006

PRESENT

RALIE 6230 8247 22307 (2208 AL w2 L R A 1]
$1)5 00

& Over 52500 SIS00 Sluod 500 SIGD $1000  RUdg
ST015.051040 00 $1055.00 $1065.00  $1B000  $1090.00  SIT0BO0 STI1OU

SR 1005 U0 STOX0ANE S1000.00  $104500  SL0S500  SI06500 SINTS w0 SL1ID W0

New Mmimum Rates for Department Heads hired or appointed on or after
June 25, 2006.
s 2447 IR P 1) 2210y adlam Al Sin
99500 SI00000 S1000  $I103SQ0 SI04500  $I055 00 SI0nsam §1075uo

36.02: Full time clerks hired prior to June 23, 2002 assigned to relieve a
Department Head for a week or more shall receive the difference between
their weekly rate of pay and $365.00 per week to which they have been
assigned or Ten (310.00) Dollars above their regular weekly wape, whichev-
er is higher.

36.02: A Full time employees hired or converted on or after June 25, 2006
and those full time employees hired prior to that date that have never relieved
prior to fune 23, 2002 shall receive the difference between their weekly rate
of pay and $825.00 per week to which they have been assigned or Ten
1510.003 Dollars above their weekly rate whichever is higher.

36.02B: Part time employees who have never relieved a Department Head
prior 1o June 21, 1998 shall receive a minimum rate of $650.00 for five (3)
days forty (40 hours for cach week of rehief.

3o6.03: Effective June 25, 2006, where applicable, a store doing a volume of
$200.000.00 or less. the company will not be reguired to appoint a
Department Head at such stores. In the event that a store which has a
Department Head and the $200.000.00 volume falls below $200,000.00 the
Brepartment Head assigned to that store will not receive a reduction in pay
but will be transferred to a store which does a volume greater than
$£200.000.00 at the first available opportunity.

36.04: Clerks assigned to be in charge of the Department will receive fifteen
($15.00) dollars per week premium.

36.05: In stores where Departments do not do ap average of $5,000.00 per
week. the Company will not be required to appoint a Department Head at
such stores. Clerk assigned to be in charge of the Department will receive
fifteen (315.00) Dollars per week premium.

DAIRY AND FROZEN FOOD HEAD CLERKS - FULL TIME

36.06: Full Time Dairy and Frozen Food Department Head Clerks, in stores
which consistently have a pross volume of $100,000 and over per week,
when designated by the Employer, shall receive ten 1$10.00) Dollars per
week in addition to their base weekly wage.

BOOKKEEPERS
36.07; Full time employees qualitied to handle the Store Office clerica)

details and assigned to the responsibility as Bookkeeper shall receive twen-
ty-five ($25.000 dollars per week in addition to their base weekly rate.
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Buakkeepers will anly he assigned in stores which consistently have a gross
vialume of $30,000 and aver per week.

Ant: Full time emplovees qualified and assigned o the responatbility of
Assistant Bookkeeper shull receve six (50,003 dullars per week m addition
10 their base weekly wape.

609 Part time employees qualitied and assigned o e responsability of
Part Time Bookheeper shall receive fifteen cents 1.15¢) per hour abuve their
regular hourly buase rate

3o 14 ANl premiomes presentls paid shall be included in regular wages for
purposes ot determining the rate of ivertime.

LEAD CLERKS

3o 11 Present employees designated, as Lead Clerks will be red circled As
these emplovees leave their respective stores the company will no longer be
obhgated tw designare a Lead Cletk posinian in that location but designated
current employee will continue w receive the Lead ¢lerk premium of Ten
15101 Daoliars in their asstgned stures.

3612 The Lead Clerks will vpen and c¢lose the store 1f required by the
Compam subject e the eollective bargaining agreement

JUNE 24, 2006

I. Wage Increases
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2 Wuge Progressions
HOURLY ACROSS THE BOARD INCREASES AND WAGE

PROGRESSIONS FOR PART TIME CLERKS ON THE PAYROLL
JUNE 24, 2000:
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2. Wage Progressions

WEEKLY WAGE PROGRESSIONS FOR FULL TIME CLERKS
HIRED ON OR AFTER JUNE 25, 2006

After 30 days......... 341500 And will receive an increase of an additional
twenty 1520} dollars per week in accordance with the tollowing schedule as
described in article 36.18 and 3619 for semi-annual wage increases.

36.13: Full time clerks hired or comverted on or after June 25, 2006, shall not
receive the general across-the-board wage increases, However, an employee
who reaches the top of the progression scale during the term of the
Agreament as a result of having been hred above the minimum or reclassi-
fied trom part time to full time. shall be eligible to receive the ucross-the-
board increases on June 24, 2007, December 13, 2007, June 22, 2008,
December 2t, 2008, June 21, 2009 and December M), 2009 if applicable,
provided that in ne event shall such employee exceed the top clerk's raie of
pay.

26.14: All new full time clerks. hired or converted at or above the minimum
rate for after thirty {301 days as described above shall in any event receive a
minimum wage inhcrease of ten ($10.00) dollars after thurty (30) days
emplovment and thereafter shall receive an additional increase of twenty
(520) dollars per week in accordance with the schedule for semi-annual
wage increase in accordance with the following schedule as described in
article 36,18 and 36,19,

36.15: All newly hired full time employvees will regeive credit of a mmimum
of vne {11 year's service for wages only if within the preceding twelve (12)
months the prospective employees have worked in covered employment
under Local 1500 and have so noted on the application at the time of their
employment.

HOURLY WAGE PROGRESSIONS FOR PART-TIME CLERKS
HIRED ON OR AFTER JUNE 25, 2006

Jupe 25, 2006 January 1. 2007
After 30 Days $7.00 per hour $7.50 per hour

and will receive an additional increase of rwenty-five (.$25) cents per hour
in accordance with the following schedule as described m article 36.18 and
36.19 for semi-annual wage increases.

[5%)
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3a.te: Part tme clerks hired or converted on or after June 25, 2006 shall nut
receive the general actess-the-board wage increase. Homever an cmplovee
wha reaches the top of the progression scale duting the term of the agree-
ment a5 a result of having heen hired abave the minimum ur reclassified
from full time to part time. shall be ¢ligible 10 receive the across-the-huard
incregse un June 24, 2007 December 23, 2007, lune 22, 20608, December 21,
208, June 21, 2008, December 20, 2004 1f apphicable, provided that in no
event shall such employee exceed the tp clerk’s rate ot pay.

3617 Al new part ume clerks hired at or abrwe the fummum rate for atler
thirty (30 dayvs us described abosve shall i any event receive a minimum
wage increase of twenty-tive (.25¢) cents after thirty €30 days emplovment
und thereafter shall recen e an additional increase of twenty -five 1.25¢ b cents
per haur 1 accordance with the schedule for semi-annual wage increases in
avcordance with the faliowing schedule us deseribed in article 36 18 und
3.9

36 b8 Emplovees hired or comverted on or after June 25, 2006 shall receve
thewr increases on g semui-annual hasis i accordance with e following
schedule

All emplovees hired in April, May, June, luly, August and September shali
recen e their increases 1n Devember.

All emplovees hired in Ckctaber. November, December. Tanuary. February
and March shall receive their inereases in June

36,19 Sard emplovees, on the appropnate date in June or apprapriate date
i December must be at the rate equal to oue wage step hagher than the nue
at which they were hired. ©in cach succeeding June and December, said
emplovees shall advance to the next wage step until thev reach the applica-
ble maximuin.

30200 [n the event of an increase 10 State or Federal Minimum Wage
Requirements, the thirty 1303 day rate for newly hired part time emplosees
shall be a minimunt of twentv-five 1.25¢) per hour abuse the new Federal or
State Muumum Wage

Employees en progression, last progression raise shall be given on 12°2009
HOURLY WAGE PROGRESSION FOR PART TIME COURTESY

CLERKS IN STORES WITH SALES VOLUME OF $300,000.00 PER
WEEK OR MORE EFFECTIVE

June 25, Min January 1, 2007
Atter 30 Davs $7.000 per hour $7.40 per hour
After b Months $7 15 per hour $7.55 per hour
After 12 Maonths $7.30 per hour §7.70 per hour
After 18 Months $7.43 per hour &7 85 per hour

After reaching the top ot the Progression Scales Courtesy ¢Clerhs hired on or
after A 23:060 shull tecerve an ncredse of (13¢ per hour i aceordance with
the fallowing schedule as descnibed noarticle 36,09, Courresy clerks thar
worked over thirty (300 regular hours in the pay perind shall receive a pre-
wivm ot one 11 dollar per hour added to thewr sieaizht tme hauely rare of
pay for all regulur hours worked not te exceed $4 (0 per hour.

Duties of Courtesy Clerk - Will be limited to bagging. cullecting shopping
carts, cleanmy around check stands. sweepmg. replenishing baas. stoching
magazines. candy and sedu by check stumds. displays by check stands and
putting away werstock and throwbacks.



ARTICLE 37 - SAVINGS

37.01: The parties hereto agree that should any article or subdivigion of this
Agreement be or become unlawful, invalid. ineffective or unenforceable by
virtue of any acts, law or decisions of any established governmental apency
or court, then any such article or subdivision shall not affect the vahidity and
enforceability of any other article or subdivision thereof, and the remainder
of this Agreement shall continue in full force and effect for its duranon.

ARTICLE 38 - SUCCFESSO ND ASS]

3R.01: This Agreement shall bind and insure to the benefit of the Employer.
its successors and/or assigns, and to the Unton, its successors and‘or assigns.
whether in this or any other locality.

35.02: Any and all other benefits heretofore previously enjoyed by the
employees shall remain in full force and effect for the duration of this
Agreement. unless otherwise modified by negotiations.

ARTICLE ¥ - TERM OF AGREEMENT

39.01: This Agreement shall be effective as of June 25, 2006 and shali con-
tinue in full force and effect until midnight. the 26th day of June, 2010, and
shall be automatically renewed from year to year thereafter, unless at least
sixty (601 days prior to the 26th day of June, 2010 or any annual date of expi-
ration thereafter, written notice by registered mail is given by either party, to
the other of a desire to amend or tlerminate this Agreement.

IN WITNESS THERFOF, they have affixed and signed signatures as duly

authorized and legal representative of the Employer and the Union.

KING KULLEN UFCW UNION,
GROCERY CO., INC. LOCAL 1500 CLC

N ] ] .
Fad ~ A [ . '
By: Tt (.Zvé]é B;:;\‘/—ﬁ ( J '%,,:5'—-‘7‘-*/\
Brai:n Cullen, President and Bruce W. Both, President

Chief Operating Officer

ey
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ABC - Active Ballot Club

The ABC. the UFCW's Active
Ballot Club, needs you and every other
member to become politically active.

ABC works to elect people to
public office who understand the
needs of working men and women.
ABC assists their campaigns and keeps them informed
on the issues as organized labor sees them.

Today, there is a great need for labor to have a voice
in political action. Help make sure our Union has that
voice by joining ABC now.

Due to the many critical issues before Congress; state,
city and local governments this year: it is important that
we have sufficient funds to support our friends and
defeat those candidates who do not support the working
man and woman. We encourage all members to participate
in the Active Ballot Club as a means of protecting our
interests in the various governmental bodies and in the
laws they pass that may affect our livelihood.

If you haven't already signed up. see your Union
Representative or Service Represeniative. Sign up today!

Members employed by companies where there is no
check-off will be able to purchase their ABC
Membership Cards from their Union Representatives or
Shop Stewards in the normal manner.

Contributions of gifts to the
UFCW Active Ballot Club are not
deductible as charitable contributions for
federal tax purposes.

Be Informed!!!

www.UFCW1500.0rg




LOCA

THE WEINGARTEN DECISION:
KNOW YOUR RIGHTS!

In a court case known as N.L.R.B. Vs. Weingarten,
the U.S. Supreme Court ruled you have the right to
have your Union Representative present when you
are interviewed by your employer. if you reasonably
believe the inferview may lead to disciplinary action.

RR T ER WEINGARTEN ARE:

1. You have the right to request the presence of a
Union Representative or Shop Steward during any
investigatory interview you reasonably believe might
resuit in disciplinary action.

2. You have the right not 1o be interviewed until your
Unien Representative or Shop Steward is present.

3. Your Union Representative or Shop Steward may
assist you during the interview to organize and
explain your facts,

REMEMBER WEINGARTEN
BEFORE YOU GIVE UP YOUR RIGHTS!

Fraternally,
Bruce W. Bofh,
President

MEMBERS CAN CALL
LOCAL 1500
REGARDING ANY MATTER
24 HOURS A DAY

800-522-0456




